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Welcome to SBCS!
Did you know that

the School of
Biological and

Chemical Sciences
has an Equality,

Diversity and
Inclusion

Committee?



M O R E  A B O U T  S B C S  E D I C

O n  o u r  h o m e p a g e

T e r m s  o f  R e f e r e n c e  

S B C S  E D I C  w o r k i n g  g r o u p s

T h e  m i n u t e s  o f  a l l  o u r  m e e t i n g s  a r e  a l s o  a v a i l a b l e  o n

t h e  w e b s i t e .

W H O  A R E  W E ?

T h e  E q u a l i t y ,  D i v e r s i t y  a n d  I n c l u s i o n  C o m m i t t e e  ( E D I C )  a t

S B C S  p r o m o t e s  w o r k p l a c e  e q u a l i t y ,  d i v e r s i t y  a n d  i n c l u s i o n

t o  e n s u r e  t h a t  n o  o n e  f e e l s  l e f t  o u t  b e c a u s e  o f  t h e i r

g e n d e r ,  a g e ,  d i s a b i l i t y ,  g e n d e r  r e a s s i g n m e n t ,  r a c e ,  r e l i g i o n

o r  b e l i e f ,  s e x ,  s e x u a l  o r i e n t a t i o n ,  m a r r i a g e  a n d  c i v i l

p a r t n e r s h i p ,  p r e g n a n c y  a n d  m a t e r n i t y ,  o r  o t h e r  f a c t o r s

s u c h  a s  s o c i a l  b a c k g r o u n d .  W e  a r e  c o n t i n u o u s l y  w o r k i n g  o n

a n y  i s s u e s  r a i s e d  b y  s t a f f  a n d  w e  a r e  a l s o  r e s p o n s i b l e  f o r

d e l i v e r i n g  o n  t h e  S B C S  A t h e n a  S w a n  A c t i o n  P l a n  2021 -

2024 .

F u l l  l i s t  o f  m e m b e r s  i s  h e r e .  C o n t a c t  u s  a t  s b c s -

e d i c @ q m u l . a c . u k

Q M U L  N E T W O R K S  Y O U  M A Y  W I S H  T O  J O I N

L G B T Q +  S t a f f  n e t w o r k  ( j o i n  v i a  M S  T e a m s ) .

Q M U L  P a r e n t s  a n d  c a r e r s  n e t w o r k  ( j o i n  v i a  M S  T e a m s ) .

D i s a b i l i t y  n e t w o r k  ( j o i n  v i a  M S  T e a m s ) .

https://www.qmul.ac.uk/sbcs/about-us/athenaswan/
https://www.qmul.ac.uk/sbcs/media/sbcs/documents/SBCS-EDI-ToR_final.pdf
https://www.qmul.ac.uk/sbcs/media/sbcs/documents/SBCS-EDI-ToR_final.pdf
https://qmulprod.sharepoint.com/:w:/s/SBCSEDIC/EdBBmJPrhOFPvLLjprWOwpABODllmLeJapgH0HagoxVE2w?e=DdQeC6
https://www.qmul.ac.uk/sbcs/about-us/athenaswan/athenaswancommittee/
https://www.qmul.ac.uk/sbcs/media/sbcs/documents/SBCS_EDI_ActionPlan2021-2024.pdf
https://www.qmul.ac.uk/sbcs/about-us/athenaswan/athenaswancommittee/
http://hr.qmul.ac.uk/equality/protected-characteristics/sexualorientation/networks/qmout/
http://hr.qmul.ac.uk/equality/staff-networks-/parents-and-carers-network-/
http://hr.qmul.ac.uk/equality/protected-characteristics/disability/staff-disability-network/


S B C S  E D I  P O L I C I E S / I N I T I A T I V E S  R E L E V A N T
T O  A L L  S T A F F

W e  a l w a y s  t r y  t o  o r g a n i s e  a l l  m e e t i n g s  a n d  s e m i n a r s  i n

c o r e  h o u r s  ( i . e . ,  10A M  –  4P M )  a n d  g i v e  2 -3  w e e k s  n o t i c e

f o r  o t h e r  e v e n t s .

A t  S B C S  w e  a r e  a i m i n g  f o r  g e n d e r  b a l a n c e  i n  o u r  s e m i a r

s e r i e s

T o  i m p r o v e  t h e  w o r k p l a c e  c u l t u r e ,  w e  a l w a y s  i n v i t e  a l l

s t a f f  ( i n c l .  P D R A s )  f o r  t h e  i n f o r m a l  ‘ c o f f e e / t e a  a n d

c o o k i e s ’  a f t e r  e a c h  o f  t h e  S B C S  S c h o o l  M e e t i n g s .

A d d i t i o n a l l y ,  a l l  d e p a r t m e n t s  a r e  o r g a n i s i n g  r e g u l a r

m e e t i n g s ,  i n c l u d i n g  i n f o r m a l  ( ‘ c a k e ’ )  m e e t -  u p s .  I n v i t e s

a r e  s e n t  o u t  v i a  e - m a i l .

T h e  S c h o o l  o f t e n  o r g a n i s e s  v a r i o u s  e v e n t s  t o

c e l e b r a t e  E D I  ( s e e  t h e  c a l e n d a r  o f  e v e n t s ) ,  w e  a l w a y s

e n c o u r a g e  a l l  S B C S  s t a f f  a n d  s t u d e n t s  t o  v o l u n t e e r  i n

o r g a n i s a t i o n  o f  s u c h  e v e n t s .

W o r k l o a d  a l l o c a t i o n :  L o n d o n  b a s e d  s t a f f  c a n  c h e c k

t h e i r  w o r k l o a d  a l l o c a t i o n  o n  S W A R M   a n d  e m a i l  a n y

S W A R M  r e l a t e d  q u e r i e s  o r  u p d a t e s  t o  s b c s -

s w a r m @ q m u l . a c . u k

G e n d e r  D i v e r s i t y  o n  P a n e l s :  A t  S B C S  w e  a r e  a i m i n g  f o r

g e n d e r  b a l a n c e  i n  d e c i s i o n  m a k i n g  c o m m i t t e e s .

P R O N O U N S  M a t t e r :  E D I C  a d v i s e s  t o  a l l  s t a f f  t o  i n c l u d e

y o u r  p r o n o u n  i n  y o u r  e - m a i l  s i g n a t u r e  ( i f  y o u  f e e l

c o m f o r t a b l e  d o i n g  t h i s ) .  S e e  G u i d a n c e  a n d  r e s o u r c e s  o n

G e n d e r  I d e n t i t y .

T e m p o r a r y  R e m o t e  W o r k i n g  s u p p o r t ,  t o o l s  a n d  g u i d a n c e  

https://qmplus.qmul.ac.uk/mod/page/view.php?id=586926
http://hr.qmul.ac.uk/equality/equality-diversity-and-inclusion-calendar/
https://www.swarm.qmul.ac.uk/
http://hr.qmul.ac.uk/media/hr/docs/forms/policies/Gender-Diversity-on-Panels-3.pdf
http://hr.qmul.ac.uk/media/hr/docs/edi/Pronouns-Matter-Leaflet-(1).pdf
http://hr.qmul.ac.uk/equality/protected-characteristics/trans/guidance/
http://hr.qmul.ac.uk/temporary-remote-working/


A L L  Q U E E N  M A R Y  P O L I C I E S  A R E  A V A I L A B L E
H E R E .  S O M E  O F  T H E  H I G H L I G H T S  A R E :

F l e x i b l e  W o r k i n g

D i g n i t y  a t  W o r k

R e p o r t  +  S u p p o r t  s e r v i c e  -  A l l  s t a f f ,  s t u d e n t s  a n d

v i s i t o r s  t o  o u r  c a m p u s  c a n  a c c e s s  s u p p o r t  i n f o r m a t i o n

a b o u t  s p e c i a l i s t  s e r v i c e s  o r  m a k e  a  r e p o r t

( a n o n y m o u s l y  o r  n o t )  t o  t h e  u n i v e r s i t y .  T h i s  i s  p a r t  o f

w o r k  t o  t a c k l e  b u l l y i n g ,  h a r a s s m e n t ,  h a t e  c r i m e  a n d

s e x u a l  v i o l e n c e ,  a n d  t o  w o r k  t o w a r d s  b e c o m i n g

i n c l u s i v e  u n i v e r s i t y .  R e a d  m o r e  h e r e .

W e  a d v i s e  t o  a l l  s t a f f  t o  t a k e  p a r t  i n  E q u a l i t y  &

D i v e r s i t y  T r a i n i n g  ( o n l i n e )  w h i c h  i s  a v a i l a b l e  h e r e .

R e g u l a r  t r a i n i n g s  s u c h  a s  -  M e n t a l  H e a l t h  A w a r e n e s s

a n d  m a n y  o t h e r s  ( e . g .  S u p e r v i s o r ,  R e c r u i t m e n t

t r a i n i n g s )  a r e  a l w a y s  a n n o u n c e d  o n  t h e  O P D  b o o k i n g

s i t e .

M e n t a l  H e a l t h  s u p p o r t  f o r  s t a f f  a n d  f o r  L i n e  m a n a g e r s

S u p p o r t  f o r  d i s a b l e d  s t a f f

W e l l b e i n g

M e n o p a u s e  p o l i c y

Q u e e n  M a r y  l a u n c h e d  i t s  f i r s t  T r a n s  I n c l u s i o n  P o l i c y

S t a t e m e n t ,  w h i c h  o u t l i n e s  a p p r o a c h  t o  s u p p o r t i n g  t r a n s

s t a f f  a n d  s t u d e n t s .  A l s o  s e e  t h e  g u i d a n c e  a n d

r e s o u r c e s  o n  G e n d e r  I d e n t i t y

Q M U L  P o l i c i e s  a n d  G u i d e l i n e s  R e l a t i n g  t o  S u p p o r t i n g

D i s a b l e d  S t u d e n t s  -  h e l p f u l  i n f o r m a t i o n  f o r  a l l  s t a f f

i n c l u d i n g  a c a d e m i c  a d v i s o r s ,  s t u d e n t  s u p p o r t  a n d

e x a m s  e t c .  

S t a f f  b e n e f i t s  

R E S O U R C E S  F O R  P A R E N T S  A N D  C A R E R S  C A N
B E  F O U N D  A T :

P a r e n t a l  L e a v e  p o l i c i e s  f o r  a l l  s t a f f

http://hr.qmul.ac.uk/procedures/
http://hr.qmul.ac.uk/procedures/leave/flex_work/
http://hr.qmul.ac.uk/procedures/policies/dignity/
https://reportandsupport.qmul.ac.uk/
http://hr.qmul.ac.uk/procedures/policies/dignity/
http://hr.qmul.ac.uk/equality/equalitytraining/index.html
https://www.esdcourses.org.uk/userlistcourse.php
https://www.remploy.co.uk/
https://www.qmul.ac.uk/sbcs/media/sbcs/athenaswan/athena-swan-documents/Mental-Health-Support---Guidelines-for-Line-Managers.pdf
https://www.qmul.ac.uk/sbcs/media/sbcs/athenaswan/athena-swan-documents/Queen-Mary-Advice-and-Counselling-Service.pdf
http://hr.qmul.ac.uk/wellbeing/
http://hr.qmul.ac.uk/media/smd/documents/athena-swan/Queen-Mary-Menopause-Policy-Statement.pdf
http://hr.qmul.ac.uk/media/hr/docs/edi/Trans-Inclusion-Policy-Statement.pdf
http://hr.qmul.ac.uk/equality/protected-characteristics/trans/guidance/
http://www.dds.qmul.ac.uk/staffinfo/
http://www.hr.qmul.ac.uk/workqm/paygradingrewards/reward/benefits/index.html
https://www.qmul.ac.uk/sbcs/internal/information_staff/sbcs-parents-and-carers/


I M P O R T A N T  P O L I C I E S / I N I T I A T I V E S  F O R
T E A C H I N G  S T A F F

W e  r e m i n d  a l l  t e a c h i n g  s t a f f  a b o u t  t h e  P r o f e s s i o n a l

E x p e c t a t i o n s  o f  S B C S  S t a f f  i n  R e l a t i o n  t o  T e a c h i n g  w h i c h

c a n  b e  f o u n d  o n  t h e  S B C S  S t a f f  Q M P l u s  p a g e .  “ W e  e x p e c t

s t a f f  t o  a c t  i n  l i n e  w i t h  o u r  E q u a l i t y ,  D i v e r s i t y  &  I n c l u s i o n

a g e n d a  b y  p r o m o t i n g  w o r k p l a c e  i n c l u s i o n  t o  e n s u r e  t h a t  n o

o n e  f e e l s  l e f t  o u t  b e c a u s e  o f  t h e i r  a g e ,  d i s a b i l i t y ,  g e n d e r

r e a s s i g n m e n t ,  r a c e ,  r e l i g i o n  o r  b e l i e f ,  s e x ,  s e x u a l

o r i e n t a t i o n ,  m a r r i a g e / c i v i l  p a r t n e r s h i p ,  p r e g n a n c y / m a t e r n i t y ,

o r  o t h e r  f a c t o r s  s u c h  a s  s o c i a l  b a c k g r o u n d .  S t a f f  s h o u l d

s h o w  f a i r n e s s  i n  t h e i r  t r e a t m e n t  o f  o t h e r s  a n d  a v o i d

b e h a v i o u r s  s u c h  a s ,  b u t  n o t  l i m i t e d  t o ,  c a u s i n g

e m b a r r a s s m e n t ,  m a k i n g  o f f e n s i v e  o r  d i s c r i m i n a t i n g  j o k e s ,

i n s u l t s  o r  s a r c a s m . ”  ( I f  y o u  a r e  r e s p o n s i b l e  f o r  P D R A s  o f  P h D

s t u d e n t s  w h o  t e a c h  –  p l e a s e  m a k e  s u r e  t h e y  a r e  a w a r e  o f

t h e s e  e x p e c t a t i o n s  a s  w e l l . )

D i s a b i l i t y  a n d  D y s l e x i a  S e r v i c e  ( D D S )  h a s  p r o d u c e d  t h e

f o l l o w i n g  d o c u m e n t  w i t h  i n p u t  f r o m  t h e  E - L e a r n i n g  U n i t  t o

p r o v i d e  i n - d e p t h  i n f o r m a t i o n  o n  h o w  t o  s u p p o r t  D / d e a f ,

h e a r i n g  &  v i s u a l l y  i m p a i r e d  s t u d e n t s .  I t  d e t a i l s  a  n u m b e r  o f

t h e  c h a l l e n g e s  f a c e d  b y  t h e s e  s t u d e n t s  w h e n  a c c e s s i n g  l i v e

a n d  p r e - r e c o r d e d  s e s s i o n s  a n d  p r o v i d e s  g e n e r a l  a d v i c e  f o r

p r o d u c i n g  o n l i n e  c o n t e n t  w h i c h  i s  a c c e s s i b l e ,  a s  w e l l  a s

l i s t i n g  i n f o r m a t i o n  o n  f u r t h e r  s e r v i c e s  t h a t  D D S  o f f e r .

E D I C  a d v i s e s  f o r  a l l  s t a f f  t o  i n c l u d e  y o u r  p r o n o u n ,  o n  a

‘ w e l c o m e ’  s l i d e  o n  y o u r  f i r s t  l e c t u r e  ( i f  y o u  f e e l  c o m f o r t a b l e

d o i n g  t h i s ) .  S e e  G u i d a n c e  a n d  r e s o u r c e s  o n  G e n d e r  I d e n t i t y .

P r o f e s s i o n a l  E x p e c t a t i o n s  o f  S B C S  S t a f f  i n  R e l a t i o n  t o

T e a c h i n g  ( Q M p l u s )

S u p p o r t i n g  D / d e a f  a n d  H e a r i n g  I m p a i r e d  s t u d e n t s  w i t h i n  a n

O n l i n e  L e a r n i n g  E n v i r o n m e n t .

P R O N O U N S  M a t t e r :  

https://qmplus.qmul.ac.uk/pluginfile.php/1473807/mod_resource/content/3/Professional%20Expectations%20of%20SBCS%20Staff%20in%20Relation%20to%20Teaching.pdf
https://qmplus.qmul.ac.uk/course/view.php?id=4870
http://www.dds.qmul.ac.uk/media/disability-and-dyslexia-service-/documents/Supporting-Deaf-and-HI-students-within-an-Online-Learning-Environment.docx
http://hr.qmul.ac.uk/equality/protected-characteristics/trans/guidance/
http://hr.qmul.ac.uk/media/hr/docs/edi/Pronouns-Matter-Leaflet-(1).pdf


Heal th  and safety  at  SBCS (Handbook for  JP)
Nanchang staf f  –  p lease check the Nanchang
Handbook
EDI at  Queen Mary 
EDI  at  the Science and Engineer ing Facul ty  
Equal i ty  Pol ic ies at  Queen Mary  

Equal  Oppor tun i t ies Pol icy  Statement
Sabbat ica l  Leave
Employment  Pol ic ies
Ramadan and Eid Guidel ines 2020
Matern i ty  ,Patern i ty ,  Adopt ion,  Shared Parenta l  Leave
Nursery
Chi ldcare Vouchers
Breast feeding/Express ing Mi lk  Statement  

A l l  po l ic ies can be found on the HR Pol ices Page some
helpfu l  qu ick l inks can be found below:

O T H E R  L I N K S :

https://www.qmul.ac.uk/sbcs/internal/healthsafety/
https://qmplus.qmul.ac.uk/mod/subpage/view.php?id=672095
http://hr.qmul.ac.uk/equality/
http://connected.qmul.ac.uk/faculties/science-and-engineering/edi/edic/
http://hr.qmul.ac.uk/equality/governance/policies/
http://hr.qmul.ac.uk/media/hr/docs/forms/policies/EDI-objectives---Dec16.pdf
http://hr.qmul.ac.uk/procedures/leave/maternity/
http://hr.qmul.ac.uk/workqm/child/
http://hr.qmul.ac.uk/workqm/child/
http://hr.qmul.ac.uk/media/hr/docs/breastfeeding-policy-updated-Sept-2019.doc
http://hr.qmul.ac.uk/procedures/

